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CYC In Harmony 
Code of Conduct
Introduction: Welcome to CYC In Harmony! Our mission is to create an inclusive, enjoyable, and enriching environment for individuals to rediscover the joy of singing. This Code of Conduct is designed to ensure that all members feel valued, respected, and supported.
Membership:
1. Eligibility: Our choir is open to anyone with a passion for singing, regardless of skill level or experience. We aim to support those returning to singing after a break. There is an audition process for new members – this will either be in the form of a try out session with the choir or a relaxed informal audition with the musical director.
2. Commitment: Members are encouraged to attend rehearsals regularly and participate in performances whenever possible. We meet every two weeks (Friday 7pm until 9pm) and appreciate punctuality and consistency.
Behaviour:
1. Respect: Treat all choir members, directors, and volunteers with respect. This includes listening attentively, offering constructive feedback, and supporting one another.
2. Inclusivity: We are committed to creating an inclusive environment where diversity is celebrated. Discrimination or harassment of any kind will not be tolerated.
3. Collaboration: Work together harmoniously. Singing in a choir requires teamwork, and we value each member's contribution to our collective sound.
4. Communication: Keep communication open and constructive. If you have concerns or suggestions, share them respectfully with the choir director or designated committee members.

Rehearsals:
1. Preparation: Come to rehearsals prepared. Familiarise yourself with the music and practice at home as needed. Member should also bring a pencil to rehearsals for making notes.
2. Participation: Engage actively in rehearsals. This includes warming up your voice, following the conductor's instructions, and participating fully in all activities.
3. Focus: Maintain focus during rehearsals. Limit distractions and be mindful of the time we have together.
Performances:
1. Professionalism: Approach performances with a sense of professionalism. This includes arriving on time, dressing appropriately, and being mindful of the audience.
2. Support: Support your fellow choir members during performances. Encourage one another and celebrate our collective achievements.
3. Represent: Represent the choir positively both on and off the stage. We aim to inspire others with our passion for singing and our commitment to community.
Commitment to Improvement:
1. Feedback: Be open to constructive feedback and seek opportunities for improvement. We are all here to grow and develop as singers.
2. Workshops: Participate in workshops or additional training sessions as they become available. These opportunities are designed to enhance our skills and enjoyment of singing.
3. Self-Care: Take care of your voice and overall well-being. Singing is a physical activity, and maintaining good vocal health is essential.
Contact Information: If you have any questions or need to discuss any aspect of this Code of Conduct, please contact CYCinharmony@outlook.com.
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